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ARTICLE I 
STATEMENT OF PURPOSE 
It shall be the policy of the Village of Cattaraugus Public Works Department and the purpose of 
the Agreement to promote harmonious and cooperative relationships between said Department 
and its employees, and to protect the public by assuring, at all times, orderly and uninterrupted 
operations and functions. This Agreement is made between the Village of Cattaraugus 
Department ofPublic Works, hereinafter referred to as the "employer", and Teamsters Local 264, 
affiliated with the International Brotherhood of Teamsters, hereinafter referred to as the "Union". 
WHEREAS, it is the intent and purpose of the parties hereto to set forth herein the basic 
agreement governing wages, hours of work, and other conditions of employment to be observed 
by the parties hereto. 
ARTICLE II 
RECOGNITION 
2.0 The Village agrees that the Teamsters Local 264 shall be the sole and exclusive
 
organizational representative for those covered employees in the Village Department of Public
 
Works as set forth herein, e.g., laborer and waste water treatment operators. Specifically
 
excluded are the supervisory, confidential, managerial, clerical, part-time, seasonal employees,
 
temporary, ad hoc and all other employees.
 
2.1 The word "employee(s)" as used in this Agreement shall mean only employees within
 
the designated unit.
 
2.2 The period of unchallenged representation for the Union shall be the maximum permitted 
by the Taylor Law. 
ARTICLE III 
NO STRIKE CLAUSE 
3.0 The Union recognizes the status of the Village of Cattaraugus employees as "public
 
employees" and the provisions of the law applicable thereto.
 
3.1 Neither the Union nor the employees shall engage in a strike, nor cause, instigate,
 
encourage or condone one. In the event a strike or work stoppage occurs, the Union and the
 
employees shall exert its/their best efforts to prevent and terminate the same. A strike shall
 
include sit down, slow down, walk out, or work stoppage.
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3.2 No lockout of employees shall be instituted by the Employer during the term of this 
Agreement. 
ARTICLE IV 
DUES CHECKOFF AND AUTHORIZATION 
4.0 An employee desiring to become a member of the Union may execute a written 
authorization in the form annexed hereto as Appendix A. Upon receipt of the authorization from 
an employee, the Village shall, pursuant to the authorization, deduct from the wages the Union 
dues the employee owes each pay period. 
4.1 The Village, following each pay period from which those deductions are made, will 
transmit the amount so deducted to the Union within thirty (30) days. All transmittals shall be 
sent out with a listing of the members from whom the deductions have been made and the 
amount deducted from each to: 
Teamsters Local 264
 
35 Tyrol Drive
 
Cheektowaga, NY 14227
 
4.2 The Union shall certifY to the Village in writing the current rate of membership dues and 
shall give the Village thirty (30) days notice prior to the effective date of any changes. 
4.3 A deduction authorized by an employee shall continue as long as so authorized unless and 
until such employee: (a) notifies the Village, by registered mail of his or her desire to 
discontinue or to change such authorization in writing; and (b) the Village shall forward a copy 
of the employee's notification to the Union. 
4.4 Agency Shop fee deductions, of an equal amount to Union membership dues, shall be 
continued for the term of this Agreement. Such amount shall be deducted on a monthly basis and 
shall be transmitted at the same time and to the same office as set forth in Section 2 above. The 
Union agrees to hold the Employer safe and harmless because of said deduction. 
4.5 If, through inadvertence or elTor, the Village fails or neglects to make a deduction which 
is properly due and owing from an employee's pay check, such deduction shall be made from the 
next pay check of the employee and submitted to the collective bargaining representative, 
employee or any authorized party by reason of the requirements ofthis section of the agreement. 
4.6 On the effective date of this agreement, the Village shall supply to the Union at the 
address listed above, a list of all current employees in the bargaining unit showing the 
employee's full name, home address, phone number, social security number, job title, work 
location, membership status, and first date of employment. Such information shall thereafter be 
provided to the Union on a semi-annual basis if any changes occur. The Union shall indemnify 
and hold the Village harmless against any and all claims, demands, suits, or other forms of 
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liability that may arise by reason of action taken or not taken by the Village for the purpose of 
complying with this section. 
4.7 The Union will direct bill any employee not receiving a pay check due to disability, 
Workers Compensation, or any other similar situation and there shall be no responsibility on the 
part of the Village to make any payments for such employee. 
4.8 Indemnification: The Union shall indemnifY the Village and any officers or employees 
of the Village and hold it or them harmless against any and all claims, demands, suits or other 
forms of liability that may arise out of, or by reason of, any action taken by the Village or any 
Department of the Village for the purpose of complying with the provisions of this Article. 
ARTICLE V 
EMPLOYMENT PROCESSING 
5.0 The Village of Cattaraugus relies on the accuracy of information contained in the 
employment application and the accuracy of other data presented throughout the hiring process 
and employment. Any misrepresentations, falsifications, or material omissions in any of this 
information or data may result in exclusion of the individual from further consideration for 
employment or, if the person has been hired, termination of employment. All employees, or 
candidates for employment must complete a Village of Cattaraugus employment application and 
all other necessary forms prior to working 
5.1 All new or rehired employees are required to have a physical examination before 
beginning employment. Such examination shall be done by a physician selected by the Village at 
Village cost. 
5.2 Probation: New employees, or a rehired employee, shall serve a one hundred eighty (180) 
calendar day probation period. 
5.2.1 Upon completion of the one hundred eighty (180) calendar day probationary period, an
 
employee shall be entitled to the protection and all benefits afforded by this Collective
 
Bargaining Agreement.
 
5.3 Continuity of Employment: Any permanent employee who resigns or is released from
 
employment and is rehired within six (6) months will retain his/her original date of hire. If the
 
period is greater than six (6) months, he/she will begin as a new employee and have a one
 
hundred eighty (180) calender day probationary period.
 
5.4 Resignation: Resignation notices are to be submitted in writing to the Village Board and 
must specify the reason for the resignation, any forwarding address, and the last day of work. 
This date will be considered the effective date of separation. Employees are required to give a 
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minimum of two (2) weeks notice. Employees shall be entitled only to a pro-rata payment for 
accrued but unused vacation. 
5.5 Licensure and Certification: Those employees who are required by law to possess valid 
licensure and/or registration (e.g. water, sewer, CDL-B) are responsible for maintaining and 
providing proof of current status upon demand. A copy of current training and licensure must be 
kept on file in the Village Office. Failure to provide proof of current status shall result in the 
immediate termination of employment. The Village shall bear the cost of any required license 
and/or registration. 
ARTICLE VI 
ATTENDANCE 
6.0 Time Records: Employees are required to use a time clock and must punch in upon 
arrival to work and when leaving. No employee may record anyone's time other than their own. 
Altering, falsifying, tampering with time records, or recording time on another employee's time 
record will result in disciplinary action, up to and including termination of employment. Any 
changes to an employee's time record must be approved by the supervisor. 
6.0.1 Employees shall be paid for two (2) hours for work on the water system or one and one­
half (1 YS) hours for sewer work each weekend day without the necessity of using the time clock. 
6.1 Attendance: Tardiness and absence will be subject to corrective action pursuant to the
 
terms of this agreement, up to and including termination.
 
6.2 Reporting Off Procedure: Whenever an employee is unable to report for work, 
regardless of the cause, the employee must notify the Superintendent as far in advance as 
possible. In all cases, notification of absence must be no less than one (1) hour before the 
scheduled starting time. Unauthorized absences are grounds for dismissal except in the case of 
an emergency which shall be reported to the Superintendent. An employee absent without notice 
for two (2) consecutive work days will be considered to have voluntarily resigned without further 
notice except under extraordinary circumstances as determined by the Village. 
6.3 It is necessary for some employees to work in the evening, on weekends, and on
 
holidays. The determination of schedules is left to the Superintendent. Every effort will be
 
made to honor requests of employees with regard to schedule needs. Employees must comply
 
with their schedule, and be punctual in reporting for work.
 
6.4 The standard work week for full-time Village ofCattaraugus employees is a forty (40) 
hour work week. In the computation of various employee benefits, the employee work week is 
considered to begin on a Friday and end on Thursday. Normal working hours are Monday 
through Friday, 7:30 a.m. to 4:00 p.m. Summer hours will be Monday through Thursday, 6:00 
a.m. to 4:30 p.m. Summer hours will run from approximately the first pay period in June to 
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Labor Day. The decision of whether or not to go to summer hours will be determined annually 
by the Superintendent in April. Another time frame for the summer hours may be allowed if 
agreed upon between the Village Superintendent and the Village Employees. During the summer 
hours the Friday daily water and sewer check will be paid on a straight time basis. Any hours 
worked outside of this time will be calculated as overtime. 
It is also understood that because the July 4th Holiday falls in the summer work schedule that this 
holiday will be paid as ten (10) hours straight time. 
It is agreed that the new ten (10) hour summer schedule will take effect on June 23,2008. 
6.5 Overtime is payable for all hours worked in excess of forty (40) hours per week at a rate 
of one and one-halftimes the non-exempt employee's regular hourly rate. No averaging of work 
weeks is used to calculate overtime pay. 
6.5.1 Employees shall be paid their regular hourly overtime rate for all hours worked on a
 
holiday in addition to any holiday pay received. [Example: employee works four hours on
 
Christmas and receives holiday pay for Christmas plus an additional six hours pay at his regular
 
rate]
 
6.5.2 An employee who requests and is granted vacation time in excess of one (1) day who
 
does not wish to be available for overtime while on vacation must notify the Superintendent of
 
Public Works in writing in advance of the first scheduled day of the vacation.
 
6.6 When the Village Clerk receives any form of wage garnishment, the involved employee
 
will be notified and appropriate deductions will be made trom the employee's pay.
 
6.7 An employee working in a higher job classification for a period in excess of one (1) hour 
shall receive the rate of pay for the higher job classification for such work. [Example: An 
employee works one-half (Yz) hour in a higher job classification, the employee does not receive 
the higher rate of pay for the job worked. If the employee worked two (2) hours in the higher job 
classification, the employee would be paid for the entire two (2) hours.] 
ARTICLE VII 
SENIORITY 
7.0 Seniority shall be defined as the length of full time continuous service from the date of
 
hire with the Employer.
 
7.1 In the event of a layoff, seniority by job classification shall determine the order in which 
employees are laid off. Those employees with the greater seniority will be the last laid off. 
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7.2 Any recall of laid off employees shall be in the inverse order of layoff. 
7.3 If a vacancy occurs within the Village and is to be filled, the following procedure shall 
prevail: 
1. The job to be filled will be posted on the bulletin board for a period often (10) 
calendar days. The posting will set forth the job title, anticipated rate of pay, and anticipated 
location. 
2. After interviewing any interested candidates, the Village may select the most 
qualified candidate for the position. In the event the Village determines that two or more internal 
candidates are the most qualified, the seniority of the relative candidates will prevail. 
3. After an individual is transferred to another job which has been posted and filled 
pursuant to the provisions ofthis section, the employees shall enter a three (3) month 
probationary period during which the Village shall determine if the employee is capable of 
performing the tasks within the position. If the Village determines that the employee is unable to 
perfOllli the tasks required, the employee shall be returned to his former position, if at all 
practicable, or a similar position at the same rate of pay which was being earned at the previous 
position. 
4. Interested employees shall file their applications within ten (10) calendar days
 
following the announcement 0 f the vacancy.
 
7.4 The Village shall determine whether a particular vacancy consti tutes a transfer, vacancy, 
or promotion. The Union has the right to contest this determination. 
ARTICLE VIII 
LEAVE 
8.0 Jury Duty: Employees will be granted time off to serve jury leave with pay. A copy of 
the jury duty summons and all other associated paperwork are required for the personnel file. All 
funds which the employee receives while serving as a juror shall be paid over to the Village by 
the employee who shall otherwise receive his regular daily pay. In the event that the employee is 
not required to appear in Court on any regularly scheduled work day, he must report to the 
Village as a regular working day. Employees will report to work prior to, or subsequent to, the 
performance of their jury duty on the same day, if the complete day is not required for the jury 
duty. 
8.1 Leave of Absence: Application for leave without pay may be filed by an employee, in 
writing, with the Head of the Department. Such leave shall not be granted for purposes of 
seeking or engaging in any form of other employment. Such application shall state the reason for 
the requested leave and the duration thereof If approved by the Department Head, the 
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application shall be submitted to the Village Board and the leave of absence may be granted or 
denied in the sole discretion of the Village Board. A leave of absence shall not exceed six (6) 
months unless mutually agreed upon between the Village and the employee. 
8.1.1 The granting of an unpaid leave of absence does not guarantee job security regardless of 
the duration of the leave, or the circumstances of the leave, except for military leave. Although 
every reasonable effort will be made for an employee to return to the position held when the 
leave began, circumstances may be such that it cannot be arranged. In this instance, the affected 
employee will be offered the first available full time position in like pay and classification. 
Refusal of such offer will be considered a voluntary resignation. 
8.1.2 Employee benefits are not accrued while on unpaid leave. Eligibility resumes when 
employment status commences. Employees on thirty (30) days or longer unpaid leave of absence 
may continue to carry health insurance in the Village's Group, but are responsible for the full 
premium payment. Insurance will terminate if the monthly payment is not made timely. 
8.2 Employees desiring to return to work must notify their Supervisor, in writing, a minimum 
of two (2) weeks prior to the anticipated date of return. For medical-related leaves, written 
authorization must be obtained from a Physician to return to work in a position and perform the 
essential functions of the job, with or without reasonable accommodation, and do the job without 
significant risk of safety to the employee or others. 
8.3 The Village Board reserves the right to require the employee to submit to a physical 
examination before resuming employment to make these determinations. 
8.4 If the employee fails to report to work upon expiration of the period for which absence 
has been authorized, and an extension is not granted, it shall be considered that they have 
resigned from their job. 
ARTICLE IX 
HOLIDAYS 
9.0 The Village recognizes the following eleven (11) days as paid holidays: 
New Years Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
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Day after Thanksgiving 
Christmas Eve 
Christmas Day 
9.1 When a holiday falls on a Saturday or a Sunday, the preceding Friday or subsequent 
Monday shall be considered the holiday for purposes of this article. 
9.2 In the event the holiday falls during an employee's vacation, such day shall not be 
deducted from the employee's vacation accumulation. 
ARTICLE X 
BEREAVEMENTIMEMORIAL SERVICE 
10.0 In the event of the death of a member of the immediate family ofan employee, the 
employee shall be granted up to three (3) consecutive leave days commencing with the date of 
death and/or memorial service, including holidays and weekends. 
10.1 The immediate family shall be defined as: husband, wife, child, parent, sister, brother, 
mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparent, grandchild, stepparent or 
stepchildren. 
10.2 An employee may be entitled to one additional day off without pay for the death of any 
other relative of the employee provided the employer is notified of such death at least twenty­
four hours in advance of the date the employee seeks off and provided that the employee actually 
attends the funeral. 
10.3 The employer may request proof of death in a form acceptable to the employer along with 
proof of familial relationship. 
ARTICLE Xl 
VACATIONS 
11.0 Vacation schedules must be filed with the employer at least thirty (30) days in advance of 
use. All personnel employed on a twelve (12) month basis will be granted vacation benefits 
according to full time years of credit recognized in their employment in the Village of 
Cattaraugus. 
11.1 Vacation pay is to be pro-rated from the previous June 1st upon the termination of 
employment or retirement, providing the employee has been employed for a minimum of one (1) 
full year. 
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11.2 Employees shall be granted paid vacations according to the following schedule, in line 
with their seniority and the efficient operation of the Village. New employees shall be entitled to 
five (5) days of vacation leave upon the completion of one (1) year of employment with the 
Village. Thereafter, the new employee shall not be entitled to any additional vacation benefits 
until June 1st of the succeeding fiscal year. [Example: An employee hired November 1, 2003. 
Awarded five (5) days of vacation on November 1,2004. Received five (5) days of vacation on 
the 1st of June after completing one (1) year; i.e., received five (5) days of vacation on June 1, 
2005. Thereafter receives vacation on June 15t of each year.] 
11.2.1 Full-time employees receive the following paid vacation: After 1 year: 1 week; 3 - 10 
years: 2 weeks; after 10 years: 3 weeks; after 25 years 4 weeks. 
11.3 Upon proper and complete instructions by the employee, the Village shall: 
1. Mail the employee's vacation check to the address indicated by the employee; or 
2. Hold the employee's check at the Village office. 
11.4 In no event shall the Village be held liable for any check not held at the Village office, or 
for any monies lost, stolen, or otherwise misplaced for any reason whatsoever. 
11.5 No more than one (1) employee may be on vacation at any time without prior approval
 
from the Superintendent.
 
11.6 An employee may carry up to five (5) days of unused vacation in a subsequent year upon 
approval by the Superintendent of Public Works and the Village Board. Such request to carry 
over time must be made to the Superintendent by no later than March 1 in the year preceding 
such carryover. 
11.7 Extraordinary requests for taking vacation time in a one day or one-half(Y2) day
 
increment must be made at least three (3) calendar days prior to the requested time off. Such
 
request may be approved by the Superintendent of Public Works provided that it will not
 
interfere with the work needs of the employee's department.
 
11.8 In the event of the death of the employee, the employee's estate will be compensated for 
any unused but accrued vacation at the time of the death of the employee on a pro rata basis. 
ARTICLE XII 
SICK LEAVE 
12.0 Full-time employees are granted 12 sick days (96 hours) per fiscal year (June 1 - May
 
31).
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12.0.1 Sick time may be accrued up to one hundred and twenty (120) days. 
12.1 Employees are entitled to full pay for sick leave according to the above schedule. The 
Village Board reserves the right to require an employee to provide a Physician's statement upon 
return to work after three (3) consecutive days of work are missed. If a statement is requested, it 
must specify that the employee is able to perform the essential functions of a job with or without 
reasonable accommodation, and are able to do the job without significant risk of safety to the 
employee or others. 
12.1.1 It is the employee's responsibility to notify the employee's Supervisor in the event of 
absence. The employee must report any absence no less than one (1) hour before his scheduled 
starting time, and earlier if possible. Failure to report absences will result in corrective action, 
including discharge and denial of any benefit payment. 
12.1.2 It shall be the responsibility of the employee to make such required notification to 
supervisors, submit requests for leave extensions, and take other such action so as to protect his 
continuity of employment, unless physically or mentally incapacitated and thereby unable to do 
so. The Village shall provide each employee with sick leave accruals on a monthly basis. 
12.2 Sick leave may be used for the following purposes: 
12.2.1 Illness of the employee (including medical, dental, and optical appointments). 
1. A half-day is recommended for appointments whenever and wherever possible. 
12.2.2 Parents and children of the employee, not to exceed three (3) days. 
12.2.3 Serious illness of a member of the immediate family not to exceed three (3) days in which 
case necessary evidence must be furnished if requested. 
12.3 Sick leave shall be credited at the beginning of the fiscal year for all employees not in 
their first year of employment with the Village. Within the first year ofemployment, sick leave 
shall be credited proportionately according to the above schedule at the beginning of each month. 
12.3.1 An employee who has reached his maximum accumulation prior to the granting of the
 
annual allotment shall only receive that portion of the applicable annual allotment upon the use
 
of sick leave benefits during the fiscal year.
 
12.4 Cumulative sick leave maybe credited only during the term of employment. 
12.5 No employee shall be entitled to sick leave benefits in the event that he or she is injured 
while in the employ of any third party, receives worker compensation benefits as a result of such 
injury, and/or continues working for any employer or engages in any self employment. 
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12.6 At no time shall such accumulation ever exceed the maximum applicable accumulation 
provided for in this Article. 
12.7 In the event of a catastrophic injury and/or illness, an employee may donate up to eighty 
(80) hours from their sick leave accumulation to another employee pursuant to the following 
guidelines: 
1.	 The employee receiving additional time must have completed at least two (2) years of 
continuous services with the Village. 
2.	 The absence must be due to a non-occupational illness or disability for which medical 
documentation satisfactory to the Village is submitted as required. 
3.	 The employee must have exhausted all sick leave credits. 
4.	 The employee must be expected to be absent for at least three (3) weeks following the 
exhaustion of sick leave credits. 
5.	 The employee must have no pending disciplinary action. 
6.	 The employee shall not earn vacation, sick leave or other time related benefits during 
the period of such extended leave. 
7.	 Personal leave shall not be granted and such employee shall not be eligible for holiday 
pay during the period of such extended leave. 
8.	 The employee donating such time must have in excess of one hundred sixty (160) 
hours prior to such donation. 
9.	 The employee may require such proof of illness as may be satisfactory to it and/or 
may require the employee to be examined, at Village expense, by a physician selected 
by the Village. 
10. The employee receiving such donated time must complete five (5) days of unpaid 
leave prior to use of any donated time. 
11. No grievances shall be entertained with respect to this program. 
12. The Village shall not solicit donations on behalf of any employee. 
13. Receiving donated sick leave credits shall not entitle an employee to extend their 
employment beyond the point it would otherwise end by law, rule and/or policy (e.g., 
layoff, termination, Civil Service Law §§73, 75 et seq.) 
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ARTICLE XIII 
PERSONAL LEAVE 
13.0 Employees will be granted three (3) personal days' leave per year which shall not 
accumulate. In order to use personal leave, the employee must notify the Superintendent of 
Public Works, in writing, at least three (3) calendar days in advance of the intended day of 
absence. Such request may be granted such to the Village's responsibility to maintain work 
coverage and efficient operations for service to the public. 
13.1 In the event any personal leave is unused at the end of the fiscal year, such time may be 
rolled over into the sick leave accumulation but thereafter shall be used only for sick leave 
purposes. 
ARTICLE XIV 
ACCESS TO EMPLOYEES 
14.0 Each year, the Employer will furnish the Union a list of new employees in the Bargaining 
Unit in addition to any change of address of current employees in the unit. Such list of new 
employees shall contain the name, address, position and salary. It is understood that it is the 
obligation of an employee to notify the Employer of any change of address, phone number, name, 
or marital status. Failure to do so may result in disciplinary action being taken against the 
employee. 
14.1 One (1) month after the signing of this Agreement, the Employer agrees to provide job
 
descriptions of all positions covered by this Agreement to the Union and mlliually thereafter
 
during the term of this Agreement. For any new job titles within the bargaining unit created
 
during the term of this Agreement, the Union Business Representative shall be provided a copy
 
of such job description within thirty (30) days after an employee is appointed to such new
 
position.
 
14.2 Authorized agents of the Union shall have access to the employer's establishment for the 
purpose of transacting legitimate Union business pertaining to adjusting disputes. The union 
agrees to notify management of its arrival and departure, and the nature of the visit. No visit 
should interrupt an employee in the performance of his duties nor the operation of the Village. 
ARTICLE XV 
UNION BUSINESS 
15.0 Properly designated Union Stewards shall be allowed the necessary time off during 
regularly scheduled hours of work, without loss of pay, for any meeting or activity as scheduled 
by or at the request of the Employer, but only while he/she is directly involved as provided for in 
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the grievance procedure. The Union Stewart or Union Business Representative shall advise his 
Department Head of any grievance and schedule the activity at a time mutually agreeable to all. 
If a mutually agreeable time cannot be agreed upon, the meeting or activity shall be scheduled 
outside of regular work hours without any additional payment. 
15.1 The Employer agrees to provide suitable space for the Union Bulletin Board in each 
garage, or place of work. Postings by the Union on such bulletin boards are to be confined to 
official business of the Union. 
ARTICLE XVI 
WORKER'S COMPENSATION 
16.0 If an employee is injured on the job, the employee must notify the Superintendent and file 
an Employee Injury Report as soon as practical. This must be done regardless of the nature of 
the injury or time lost. 
16.1 All employees must present a written Physician's release stating that the employee may 
return to work in the position without restrictions, is able to perform the essential functions of the 
job, and is able to do the job without significant risk of safety to themselves or others. Every 
reasonable effort will be made to return the employee to the position held when the absence 
covered by these determinations occurred. The Village Board reserves the right to require 
employees to submit to a physical examination at Village cost before resuming employment to 
make these determinations. 
ARTICLE XVII 
DISABILITY 
17.0 Employees desiring to return to work must notify their Superintendent in writing, as SOOI1 
as possible prior to the anticipated date of return. Written authorization to return to work must 
be provided by your physician in order to be returned to work. The authorization must state that 
the employee may return to work in the position without restrictions and is able to do the job 
without significant risk of safety to himself or others. 
17.1 Although every reasonable effort will be made for the employee to return to the position 
held when disability began, circumstances may be such that it cannot be arranged. In that event, 
the affected employee will be offered the first available position in like pay and classification. 
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ARTICLE XVIII 
HEALTH INSURANCE 
18.0 The Village shall contribute Ninety-Three Percent (93%) toward the cost of a high­
deductible plan available in the Village. It shall be the obligation of employees to make all 
additional payments above and beyond the amount set forth for the insurance through payroll. 
The Village and the employees recognize that there may be changes to the insurance policies in 
effect as a result of modifications by the insurance company. The Village and the Union agree to 
meet to negotiate the impact of any such changes and to negotiate possible alternatives to any 
insurance coverage. In the event that changes occur as a result of the actions of the insurance 
company, the insurance company will notify the employees of such changes as soon as possible. 
The Village shall not, however, be responsible for changes in health insurance products offered 
by any insurance company, including but not limited to any changes in co-pays, deductibles 
and/or specific coverages. The Village maintains the option to participate in other plans offered 
provided that coverage is comparable to the plan set forth in this Section. No grievances shall be 
entertained in the event of a change of coverages by the insurance carrier. 
18.0.1 To offset the higher deductibles, the Village shall create a HRA using a debit card to pay 
for such co-payments and deductibles up to a total of Two-Thousand Five-Hundred Dollars 
($2,500.00) per year for a family plan and One-Thousand Two-Hundred Fifty Dollars 
($1,250.00) per year for a single plan, or such lower amount of the total deductible is less. The 
Village will fund up to a level of $2,500 per year for each employee in the family plan and 
$1,250 for each employee in a single plan to cover their deductible which shall be placed in an 
HRA which would stay in such fund for the employees future use if unused. The difference 
between the unused amount and the deductible shall thereafter be added by the Village in 
subsequent years. [Example: If an employee did not use all of the money in the HRA, it would 
remain in their individual account and be replenished each year by the Village up to the $2,500 
limit for a family plan or $1,250 for a single plan. If an employee used only $1,400 for the first 
year, he would still have $1,100 in the fund for the next year. The Village would then contribute 
$1,400 to bring the fund back up to $2,500 so that the employee would, effectively, have 
virtually no co-payments or deductibles coming out of his pocket except for prescription and any 
other non-covered services.] Each employee is responsible for reviewing the health insurance 
materials for additional information and clarification with respect to covered services. 
18.0.2 In order to participate in any health insurance plan, employees entitled to insurance must 
contribute all additional monies. All roll over and unused funds are to revert to the benefit of the 
Village. 
18.0.3 Payments are to be made for the time period of June 1 through May 31. 
18.0.4 The employee's payments, if any, for health insurance will be made by payroll deduction. 
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18.1 When both husband and wife are employees of the Village and eligible for insurance, they 
will be granted one (1) family or two (2) single coverages at the option of the Village. 
18.2 When both husband and wife are employees of the Village and eligible for insurance, and 
there are no other dependents, they will be granted one (1) family or two (2) single coverages at 
the option of the Village. 
18.3 In the event a husband and wife, regardless of employment, are eligible for insurance, and 
there are no other dependents, they will be granted one (1) family or two (2) single coverages at 
the option of the Village. 
18.4 In the event a husband and wife, regardless of employment, are eligible for comparable 
insurance with any other employer, such Village employee shall not be entitled to insurance 
through the Village. In the event the spouse is eligible only for single coverage, then the 
employee shall be entitled to single coverage only through the Village. 
18.5 New employees shall pay a portion of the health insurance premiums as follows: 
1. First six (6) months - one hundred percent (100%). 
2. First of month following the first six (6) months and for the first two (2) years of 
employment - twenty-five percent (25%). 
3. Third year of service and thereafter, paid as provided in this Agreement. 
18.6 In the event an employee does not wish to participate in any form of coverage under this 
Article and that employee is eligible for coverage, the employee shall be entitled to a payment of 
One Thousand Two Hundred Dollars ($1,200.00) for family coverage or Six Hundred Dollars 
($600.00) for single coverage which shall be added to the employee's last paycheck at the end of 
the fiscal year. In order to be eligible for this payment, no portion whatsoever of the health 
program may be used by the employee for the entire fiscal year. 
18.7 Nothing herein shall prevent an employee from re-entering into this plan once the
 
employee has elected not to participate. An employee must reapply for such insurance
 
participation. Such readmission shall be subject to the requirements of the insurance company.
 
ARTICLE XIX 
MISCELLANEOUS 
19.0 Smoking: Smoking within any Village facility or vehicle including, but not limited to,
 
motor vehicles, public buildings, work facilities, etc., is strictly prohibited. Smoking outside
 
shall be permitted during any break or meal period.
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19.1 Telephones: No unauthorized personal long-distance calls are permitted. 
19.2 Accident/Incident Reports: In the event ofan incident or accident involving an 
employee, or visitor, it is necessary to file an incident report immediately and notify the 
Supervisor. 
19.3 Safety: Employees must report any unsafe or hazardous conditions to the Supervisor 
immediately. Employees must always be alert for any safety hazards. Employees must report all 
accidents or injuries to the Supervisor immediately, and complete the appropriate formes). 
19.4 Issuance and Possession of Keys: Employees will only be issued keys on an "as 
needed" basis, as determined by the Superintendent. An employee found with unauthorized 
keys in hislher possession is subject to disciplinary action, including discharge. An employee 
must return all keys before termination. If an employee does not return hislher keys, the last 
paycheck will be with held until all keys are returned. 
19.5 Internet Use: Employees may use the Internet when appropriate to access information 
needed to conduct the business of the Village. Employees may use e-mail when appropriate for 
Village business correspondence. Use of the Internet must not disrupt the operation of the 
telephone or interfere with employee productivity. Employees are responsible for using the 
Internet in a manner that is ethical and lawful. Internet messages are public and not private. The 
Village Board reserves the right to access and monitor all files and messages on its system. 
19.6 Employees shall be permitted two fifteen (15) minute breaks during the day to be
 
scheduled with the Superintendent.
 
19.7 Shoe and Clothing Allowance: The Village shall provide each employee with One 
Hundred Dollars ($100.00) per year for the purpose of purchasing safety footwear and work 
clothing. All such purchases shall be inspected by the Superintendent of Public Works. 
Employees shall provide a receipt for such purchase to the Village Clerk. The Village shall then 
reimburse such employee for the cost incurred up to One Hundred Dollars ($100.00). 
19.8 It is hereby expressly recognized that any room or facility used by the employees for 
breaks shall be free from any television, material which may be deemed pornographic, 
discriminatory, or otherwise in violation of any harassment policy, including, but not limited to, 
calendars, magazines, books, posters, artwork, etc. 
ARTICLE XX 
GRIEVANCE PROCEDURE 
20.0 Definitions 
20.0.1 A grievance is a tenable claim that a specific provision of this Agreement has been
 
violated. Other disputes which do not involve a tenable claim that a specific provision of this
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Agreement has been violated, including, but not limited to all matters as to which other means of 
resolution are provided for or foreclosed by this Agreement, or by statute or administrative 
procedures applicable to the Village, shall not be considered grievances. 
20.1 General Provisions 
20.1.1 All grievances shall include the name and position of the aggrieved party, the provision 
involved in the grievance, the time when and the place where the alleged events or conditions 
constituting the grievance existed, the identity of the party responsible for causing the said event 
or conditions, ifknown to the aggrieved party, and the general statement of the nature of the 
grievance and the redress sought by the aggrieved party. Except for informal grievance answers 
at Step 1, all grievance answers shall be in writing at each step of the grievance procedure and 
shall state the reasons therefore. Each grievance shall be transmitted to the Superintendent and 
the Village Clerk. 
20.1.2 If the grievance affects a group of employees, it may be submitted by the Union directly
 
at Step 2 on behalf of the original aggrieved employees.
 
20.1.3 The preparation and processing of grievances may be conducted during the hours of
 
employment. All reasonable effort shall be made to avoid interruption of the normal work
 
schedule, but in no even shall such preparation and processing interfere with an employee's
 
completing his assigned or usual tasks.
 
20.1.4 The parties to this Agreement agree to facilitate any investigation which may be
 
required and to make available any and all material and relevant documents, communications,
 
and records concerning the grievance.
 
20.1.5 No interference, coercion, restraint, discrimination, or reprisal of any kind will be 
taken by the Village, any member of the Board, or by a union official, representative, or member, 
against the aggrieved party, any party in interest, any representative, any member of the grievance 
committee, or other participant in the grievance procedure or any other person, by reason of such 
grievance or participation therein. 
20.1.6 If any employee or the Union files a grievance, the action of the Village or its 
agents which was complained of in the grievance may not be made the subject of a proceeding 
before any other tribunal (i.e., legislative, judicial, or executive/administrative). Nothing herein 
shall prevent an employee from seeking redress through this Article for any alleged violation of 
Article 23 of this Agreement. 
20.1.7 It is hercby agreed between the parties that the grievance procedure shall.be the 
sole and exclusive remedy of the parties in the event that it is claimed that a specific provision of 
the Agreement has been violated. 
17
 
20.1.8 An employee is entitled to union representation at all steps of the grievance 
procedure. 
20.2 Time Limits 
20.2.1 All grievances will be processed as rapidly as possible and every effort will be 
made by all parties to expedite the process. Time limits specified for either party may be 
extended only by mutual agreement. 
20.2.2 No grievance will be entertained and such grievance will be deemed waived 
unless same is presented at the first available step within ten (10) calendar days after the 
employee knew or should have known of the act or condition on which the grievance is based. 
Step 1 - Superintendent of Public Works 
a) lfthe grievance is not resolved informally, it shall be reduced to writing 
and presented to the Superintendent of Public Works. Within seven (7) calendar 
days after the written grievance is presented to him, the Superintendent of Public 
Works, without any further consultation with the aggrieved party or any party in 
interest, shall state his written answer thereon and present it to the employee and 
the Union. 
Step 2 - Mayor 
a) A written notice of appeal from the Step 1 answer may be filed with the 
Mayor or the Mayor's designee within seven (7) calendar days after receipt of the 
response, or within seven (7) calendar days after the Superintendent of Public 
Works was required to respond. 
b) After the receipt of the notice of appeal, the Mayor, or his designee, shall 
hold a hearing with the employee, the Grievance Committee or its representative, 
and all other parties in interest. Within ten (10) calendar days after the conclusion 
of the hearing, the Mayor shall provide his written grievance answer to the 
employee and the Union. 
Step 3 - Board ofTrustees 
a) A written notice of appeal from the Step 2 answer may be filed with the 
Board ofTrustees within seven (7) calendar days after receipt of the response, or 
within seven (7) calendar days after the Mayor or his designee was required to 
respond. 
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b) After the receipt of the notice of appeal, the Board of Trustees, or a 
committee thereof, shall hold a hearing with the employee, the Grievance 
Committee or its representative, and all other parties in interest, at the beginning 
of the next regularly scheduled Board meeting. The notice ofappeal must be filed 
at least five (5) calendar days prior to such meeting or the appeal shall be held 
over to the next Board meeting. Within twenty (20) calendar days after the 
conclusion of the hearing, the Board shall provide its written grievance answer to 
the employee and the Union. 
Step 4 - Town Justice 
a) Either Party may seek an advisory opinion from the Town Justice if they 
are not satisfied with the Step 3 decision. A decision shall be rendered by the 
Town Justice within thirty (30) calendar days after submission. 
ARTICLE XXI 
EMPLOYER'S RIGHTS 
21.0 Employer's Rights Clause: Except as otherwise limited by the express provisions of 
this Agreement, the Village reserves the right to unilaterally determine the standards of service to 
be offered by it; to set the standards of selection for employment; to direct and assign its 
employees and to regulate work schedules, even if it thereby increases hours; to take disciplinary 
action; to relieve its employees from duty because of lack of work or for other legitimate reasons, 
to maintain the efficiency of personnel by which its operations are to be conducted; to determine 
the content ofjob classifications within the confines of any applicable Civil Service or other law; 
to allocate positions to pay grades; to take all necessary actions to carry out its mission in 
emergencies and at other times; and to exercise complete control and direction over its 
organization and the facilities, methods, means, and technology of performing its work. 
ARTICLE XXII 
ENTIRE AGREEMENT 
22.0 This Agreement constitutes the full and complete agreement of the parties and may be 
altered, changed, added to, deleted from, or modified only through the voluntary mutual consent 
ofthe parties in a written, signed amendment to this Agreement. The Union agrees that all 
negotiable items have been discussed during the negotiations leading to this Agreement, and 
agrees that negotiations will not have to be re-opened on any item, whether contained in this 
Agreement or not, nor will negotiations be opened on the impact of any pennissible management 
action, during the life of this Agreement. The operating of the Village and the direction of staff 
are left exclusively with the Village Administration and the Board of Trustees. 
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ARTICLE XXIII
 
DISCIPLINE AND DISCHARGE
 
23.0 The Village will follow the provisions of the Civil Service Law Sections 75 and 76 as it 
applies to thedischarge of an employee covered by such law after completion of the probationary 
period set forth in Section 5.2 of this Agreement. No member of the Village Board shall be 
appointed as the hearing officer in any such proceeding under this section or Sections 75 or 76 of 
the Civil Service Law. 
23.1 The business agent shall be notified of any instance involving the written reprimand, 
suspension, or discharge of an employee covered under this agreement. 
23.2 An employee shall have the right to union representation in the event any disciplinary 
action takes place other than a warning by the immediate supervisor. 
23.3 The Village will provide the Union with copies of any written disciplinary notices 
imposed upon an employee within five (5) calendar days of the date a penalty is imposed. 
ARTICLE XXIV 
WAGES 
24.0 The Village agrees to the salmy schedule as follows: 
E1Tective Eflective Effective
 
Title June 1,2007* June 1,2008* June 1,2009
 
Laborer $ 13.96/hr. $14.24/hr. $14.53/hr. 
Waste Water Treatment $14.34/hr. $14.62/hr. $14.92/hr.
 
Operator
 
*Prorated to date for signing of contract 
24.1 Effective June 1, 2007, each employee covered under this agreement shall be paid in 
accordance with the 2007-2008 step of the schedule, except those employees hired subsequent to 
that date who shall be paid the beginning salary as set by the Village for the year. Those 
employees shall remain at that step for one full year of service and shall thereafter receive the 
salary set forth in Section 24.0. 
24.2 All beginning salaries shall be fifteen percent (15%) less than the current salaries within 
the respective job classification at the time of hiring. At the completion of one year of full time 
employment with the Village, the employee shall receive an increase such that the employee 
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would then be making ten percent (10%) less than other employees within the same job 
classification. During the employee's second year with the Village, the employee shall receive 
five percent (5%) less than others within the same job classification. At the commencement of 
the employee's third year with the Village, the employee shall receive the same salary as other 
employees within the job classification. 
24.3 Any employee acting as Deputy Superintendent of Public Works on a full-time (8 hour) 
basis in the absence of the Superintendent of Public Warks for vacations, extended sick leave of 
greater than two days, or worker compensation leave of greater than two days shall be paid an 
additional Two Dollars ($2.00) per hour for each hour so worked. 
ARTICLE XXV 
RETIREMENT 
25.0 The Village shall provide a career retirement plan as set forth in the New York State
 
Retirement and Social Security Law for employees covered under this contract.
 
ARTICLE XXVI 
SAVING PROVISION 
26.0 It~ at any time during the life of this Agreement, any term or provision of this Agreement 
is in conflict with any federal or state law, such term or provision, as originally embodied in this 
Agreement, shall be restored in full force and effect. If any term or provision of this Agreement 
is or becomes invalid or unenforceable, such invalidity or unenforceability shall not affect or 
impair any other term or provision of this Agreement. 
ARTICLE XXVII 
LEGISLATIVE APPROVAL 
27.0 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE XXVIII 
DURATION AND TERMINATION 
28.0 This Agreement shall be effective as of the 1st day of April, 2008, and shall continue in 
full force and effect until the 31 st day of May, 2010. 
28.1 If either party desires to terminate or modify this Agreement, it shall, at least ninety (90) 
days prior to the termination date, given written notice of such desire by certified mail to the 
other party. 
Teamsters Local Union No. 264 Village of Cattaraugus 
//, .) /) 
BY"~ /j., ,L.::.::---­~,~ c:-~ 
/ /' 
Dated: J2/1 tlo';.; 
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